
Amador Superior Court
Executive Management (Confidential)
Salary Plan — Effective June 1, 2026

Bi-Weekly Rate
Model 
Class 
Code

Exempt/ 
Non 

Exempt
Classification Title

A B C D E F G

$3,212.00 $3,380.80 $3,558.40 $3,745.60 $3,943.20 $4,151.20 $4,369.60 1003 Exempt Administrative Services Manager

$4,648.00 $4,892.80 $5,137.60 $5,394.40 $5,664.00 $5,946.40 $6,244.00 2010a Exempt Attorney

$5,173.60 $5,446.40 $5,732.80 $6,034.40 $6,352.00 $6,685.60 $7,037.60 2014 Exempt Commissioner

$5,173.60 $5,446.40 $5,732.80 $6,034.40 $6,352.00 $6,685.60 $7,037.60 1001 Exempt Court Executive Officer

$3,489.60 $3,672.96 $3,864.96 $4,068.48 $4,282.56 $4,508.16 $4,745.28 1004 Exempt Court Operations Manager

$2,787.20 $2,933.60 $3,088.00 $3,250.40 $3,421.60 $3,592.80 $3,772.00 5007a Exempt Executive Coordinator

$2,872.80 $3,024.00 $3,183.20 $3,350.40 $3,526.40 $3,712.00 $3,908.00 3002b Exempt Finance Manager

$3,773.60 $3,972.80 $4,180.80 $4,400.80 $4,632.80 $4,864.80 $5,107.20 1006 Exempt Information Technology Manager

$3,355.20 $3,532.00 $3,717.60 $3,912.80 $4,119.20 $4,325.60 $4,541.60 1006 Exempt Program Manager
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